Redundancy Dismissal Flowchart
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Reduce your legal spend and be empowered to manage employment issues quickly and with confidence.

Our Employment Law Fixed Fee Legal Document Packages are simple, cost effective and provide an easy-to-use
solution for businesses of any size. They enable Employers to implement a series of best practice processes for
performance management, engagement and termination of employees. Scan the QR code for more information

including pricing, terms and conditions.




